
 

2017/2018 BUDGET CONSIDERATIONS LIST    

 

  

 

Other 
Funding  

 

 

Cost ($) 
 

Reserve ($) 
 Net cost ($) 

Community Services 
    

 Henry Street Oval Covers for Benches  5,000 
 

  
 

5,000  

Silversport Programme 20,000 
 

  
 

20,000  

Refurbishment Avon Descent Start Tower 5,000 
 

  
 

5,000  

Outdoor Digital Kiosks (4 Single sided $8,900 Double 
sided $16,800 

30,000 
 

  
 

30,000  

Install Lighting on BMX Track 90,000 
 

  
 

 90,000 

Northam Balloon Fiesta 45,000 
 

30,000  
 

15,000 

Concerts in the Park 15,000 
 

  
 

15,000  

Wildcats V Adelaide 36rs 24,000    
 

9,000 
 

15,000 

Works Services 
  

   

School bus shelter Glenmore Estate Bakers Hill (I56636) 
& Carter Rd (ics59940) 

9,000 
 

  
 

 9,000 

Line Marking Northam Aero Club 30,000 
 

  
 

 30,000 

Retic bottom portion George Nuich Park 25,000 
 

  
 

 25,000 

Upgrade Bernard Park Bridge 15,000 
 

  
 

 15,000 

Additional Cemetery Lot 43,500 
 

  
 

 43,500 

4T Excavator - Rural Drainage Crew 201,000 
 

94,000  
 

 107,000 

Grader Blade new Pozitrac 10,800 
 

10,800 
 

0 

Profiler Attachment 610mm new Pozitrac 18,600 
 

18,600 
 

0 

Minson Avenue Car park Landscaping 100,000 
 

25,000  
 

75,000 

Town Hall Balcony 178,200 
 

  
 

178,200 

Roads Replacement Options 
  

  
 

  

Other 
     

Dogs Day Out 4,000 
 

  
 

 4,000 

Bakers Hill Car Event 5,000 
 

  
 

 5,000 

External Requests 
 

    
Northam Pistol Club Fencing 67,100 

 
  

 
 67,100 

Northam Aero Club Management  4,000 
 

  
 

 4,000 

Cemetery Marquee, Turf, Chairs 5,000 
 

  
 

 5,000 

Differential rates Levy/ Chamber of Commerce 
additional over $60,000 

67,000 
 

  
 

 67,000 

Feasibility study for the upgrade of the current 
Wundowie football club to create central hub  

25,000  12,500  12,500 

Upgrade Wundowie basketball court 80,000  80,000  0 

Feasibility Study Wundowie Swimming Pool 
refurbishment 

25,000  25,000  0 

Install Bush Shelters x 3 21,000  21,000  0 

 
 
 
 
 
 
 
 

     



Council Request 

Upgrade of Caravan Dump Point 3,500 3,500 

Pump Upgrade for Wundowie 10,000 10,000 

Kerbing and Street Lighting Spencers Brook TBA 

Minson Avenue footpath south side Grey Street to 
Gordon Street 97,000 

97,000 

Review Elected Member and Presidential fees 

Total 1,278,700 325,900  952,800 

COMMUNITY SERVICES 

1. HENRY STREET OVAL SHELTERS FOR BENCHES

Henry Street Oval users do not have shelters to sit under. 

 The shelters at Jubliee Oval where they played previously are concrete so could not be relocated.   

The bench seating they have been able to utilise from the Rec Centre, that is portable, may not always 

be available if it is use inside the Rec Centre. 

This has been identified as an OSH issue protecting players and spectators from the elements. 

This is in line with the Shire Corporate Business Plan 

Objective C:  For the residents to enjoy living in a safe, caring and healthy community 

Strategy: C3.2:  Partner with stakeholders to achieve greater community participation in recreational 

facilities and services. 

Action:  Assisting local sporting clubs to develop their governance and expand their participation 

levels. 

Supply: $3,900 

Install: $1,100 

Total: $5,000 

Dimensions 1800 high x 4500 long x 1400 wide, no seating required. 



 

 

2. SILVERSPORT PROGRAMME 

 

To provide funding for the continuation of the SilverSport pilot programme funded by the Department 

of Sport and Recreation.  The programme was an outstanding success, with approximately 180 

recipients in the first 9 months.  Of those, 40% are new participants to sport and recreation.  It 

benefitted not only the participants but assisted sporting clubs and organisations towards better 

sustainability through increased membership.  The funding requested would be used to continue the 

SilverSport programme in some form, and implement other low cost sport and recreation activities 

and programmes to increase physical activity and social inclusion in Seniors. 

 

See Appendix: Community Services 1 

Total:  $20,000 

 

3. REFURBISHMENT OF AVON DESCENT START TOWER 

 

 Total: $5,000 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

4. CLOUD BASED OUTDOOR DIGITAL KIOSKS x 4 

 To provide outdoor digital cloud based LCD digital posters.  These give the  opportunity  to promote 

 Northam and regional information and events to a wider audience.  It will increase community 

 awareness and hopefully generate additional support for the Shire and  its Businesses.  It may attract 

 tourists into the Town being  additional promotion not  previously available en route through 

 Bakers Hill. 

 

 

 These units need power, a concrete base and data cabling not included in the $30,000 requested. 

 The units being cloud based allows kiosk access through a single login 

 They are a metal enclosures with 6-8mm laminated safety glass 

 See Appendix:  Community Services 2 

 Total: $30,000 

5. INSTALL LIGHTING ON BMX TRACK 

 

To supply and install BMX Lighting.  Staff have been working with the BMX Club to obtain external 

funding, It is however apparent that funding is unlikely:  Council need to make a determination if it 

would like to finalise the works. 

See Appendix: Community Services  3 

 

Total:  $90,000 

 

 

 

 

 

 

 

 

 



 

 

 

6. NORTHAM BALLOON FIESTA 

 

The 2017 Northam Balloon Fiesta will take place the Saturday before the official start of the National 

Ballooning Championships.  It will act as the official welcome to all national and international balloon 

pilots who will be competing in the Championships. 

 

The Shire propose a stage show, one big ticket main act and local performers and entertainment and 

stalls, plus an opportunity to interact with the balloon pilots. 

 

The event finale consists of a hot air balloon glow of around 10 balloons which will be lit up in the 

dark, and choreographed to glow to music.  This will be followed by a fireworks.  A private function is 

also held alongside the Fiesta to recognise the contributions made to the event by sponsors, pilots and 

event officials. 

It is a unique and showcase opportunity for Northam, and a draw card for visitors.  It provides a social 

and economic boost. 

 

 
 

Total: $45,000 

See Appendix:  Community Services  4 

 

7. CONCERT IN THE PARK 

 

Concert in the Park did not take place in the 2016/2017 financial year.  It has been removed from the 

budget and is being requested as a consideration. 

 

Total:  $15,000 

 

 

 

 

 



 

8. WILDCATS VS ADELAIDE 36ERS 

 

The Northam Rec Centre has been liasing with the Perth Wildcats to host an NBL pre season game in 

September 2017.  Whilst it is in the early stages, indications are positive that this will go ahead. 

The proposed date is Friday 1 September 2017, which is ideal timing as the National Ballooning 

Championships is on Saturday 2 September. 

 

The potential even follows on from the highly successful pre season netball game for the West Coast 

Fever, the recent basketball clinic held by the Perth Wildcats, and the upcoming State Basketball 

League fixture with Perry Lakes Hawks in July 2017. 

 

Total:  $15,000 

 

WORKS SERVICES 
 

9. SCHOOL BUS SHELTER GLENMORE ESTATE BAKERS HILL I56636 CARTER ROAD ICS59940 

 

The funding request for school bus shelters have been raised as a community concern with children 

waiting out in the elements all year round.  It provides protection and visual structure for drivers to 

see on the rural roads increasing the awareness of pedestrians, hence making it safer. 

 

See Appendix:  Works Services 1 

Total:  $9,000 

 

10. LINE MARKING NORTHAM AERO CLUB 

 

Funding is sought for the runway and taxiway are currently badly marked which is identified as a safety 

issue.   

 
 

 
 

See Appendix:  Works Services 2 

Total: $30,000 



 

 

 

11. RETIC BOTTOM PORTION GEORGE NUICH PARK 

 

Supply  and install retic and outdoor GPO 10Amp for the bottom portion of George Nuich Park 

 

See Appendix:  Works Services 3 

Total:  $25,000 

 

 

 

12. UPGRADE BERNARD PARK FOOT BRIDGE 

 

 The existing timber footbridge has severe weathering from the elements which is resuting in an 

 unsightly structure which poses safety issues and eventual structural issues if not refurbished. 

 The following photo’s provide evidence of the current timber rot and aging.  

   

 

  
 

 Total:  $15,000 

 

 



 

 

 

13. ADDITIONAL CEMETERY LOT 

 

The Shire have identified a requirement to seek additional cemetery lots as capacity in the currents 

lots are filled. 

 
 

See Appendix:  Works Services 4 

Total:  $43,500 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

14. 4T EXCAVATOR - RURAL DRAINAGE CREW 

 

Additional crew and excavator with the increasing workload that is not sustainable with the number of 

workers currently employed.  To achieve the required service levels of the Shire,  to meet the 

expectations of the community in rural areas. 

 
See Appendix:  Work Services  5 

Total:  $201,000 

 

15. GRADER BLADE ATTACHMENT FOR POZITRAC AND CURRENT BOBCAT 

 
 

See Appendix:  Works Services 6 

Total:  $10,800 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

16. PROFILER BLADE FOR THE NEW POZITRAC 

 

 
 

See Appendix:  Works Services 7 

Total:  $18,600 

 

17. MINSON AVENUE CARPARK LANDSCAPING 

Works will focus on linking Bernard Park with the CBD through the current DOME devevelopment.  The 

proposed works will reflect the Bernard Park Master Plan design which will specifically focus on the 

area identified below.  Works will alswo focus on formalising and upgrading the parking to the rear of 

the Dome Development. 

This project will allow continuation of the recent Bernard Park works in a staged approach to the 

completed of the Master Plan design. 

 

 

 

 

 

 

 

 



   

 

 

 

 

 

 

Total: $100,000 

 

18. TOWN HALL BALCONY 

Total: $178,200 

 

19. ROADS REMOVED FROM THE COUNCIL ENDORSED PROGRAM - MAY 2016 

 

These Roads are currently in the budget 

 

 Fermoy Avenue Asphalt Overlay  $126,134 

 Rocket Street Asphalt Overlay  $147,061 

 Rushton Crescent Asphalt Overlay $97,130 

 

They may be replaced by a selection of the roads listed below 

 

Roads removed from budget due to unsuccessful Blackspot Funding 

Spencers Brook Road Widening 11.9-14.6 slk $340,521 Rank 706 

Spencers Brook Road Widening 16.4-17.4 slk $213,730 Rank 448 

Mitchell Avenue drainage improvements  $129,941 Not Ranked 

 

 

 

 

 

 



 

 

Roads removed to meet budget constraints and labour allocations 

*Yilgarn Avenue Asphalt Reconstruction  $117,750 Rank 23 

  Cecil Avenue Asphalt Overlay   $52,618 Rank 62 

*Jennapulin Road Widening   $213,969 Rank 199 

*Bryant Street New Construction  $47,952 ICS Request 

Stoke Avenue Sealing Gravel Road  $58,420 ICS Request 

 

* These roads would add labour costs to the budget, potentially exceeding available labour allocations. 

See Appendix: Works Services 8 & 9 

 

OTHER REQUESTS 

20. DOGS DAY OUT 

 

A request for consideration for the Dogs Day out following the success of the event in 2016. 

 

 
 

Total:  $5,000 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

21. BAKERS HILL CAR EVENT 

 

This allocation has been made for the past four years, the only event to occur was in 2013.  It has not 

been run since that time. 

 
 

Total:  $5,000 

 

DEVELOPMENT SERVICES 

 

EXTERNAL REQUESTS 
 

22. NORTHAM PISTOL CLUB FENCING 

 

A request has been received for Garrison Security Fencing  to reduce vandalism to the Northam Pistol 

Club 

 

See Appendix: External Grants 1 

Total $67,100 

 

23. NORTHAM AERO CLUB MANAGEMENT  

 

Funding has been requested for payment to cover maintenance undertaken by the Northam Aero Club 

 

See Appendix:  External Grants 2 

 

Total:  $4,000 

 

24. CEMETERY MARQUEE, TURF AND CHAIRS 

 

Total: $5,000 

 

 

 

 



 

 

 

25. DIFFERENTIAL RATES LEVY/CHAMBER OF COMMERCE  

 

This is a request for additional funding of $67,000 in 2017/2018 financial year. 

 

See Appendix: External 3 

 

 

 

26. FEASIBILITY STUDY FOR THE UPGRADE OF THE CURENT FOOTBALL CLUB 

In line with the Wundowie Community Plan  2016, the upgrade of the football club would create a 

central hub with a range of sporting and recreation facilities i.e. sports club, change rooms, toilets, 

bowling club, playgroup, café and the Wundowie Workers Club. 

The football Club has a commercial kitchen, function space and change-rooms.  The facilities are aged 

and in need of repair or replacement. 

 

The football club has been inactive for several years however it is expected to be reinvigorated with 

the settlement of some historical debt through the Wundowie Sports Association. 

 

Total:  $25,000 

 

27. UPGRADE WUNDOWIE BASKETBALL COURTS 

The basketball court is in a considerable state of disrepair, requiring complete re-surfacing.  It is used 

by locals for practice.  Significant numbers of children and adults compete in clubs based in 

Mundaring. 

 

Total:  $25,000 

 

28. FEASIBILITY STUDY WUNDOWIE SWIMMIMG POOL REFURBISHMENT 

The swimming pool is open November to March each year.  It has a lap/leisure pool, infant and 

medium size toddler pools and hosts school swimming lessons and carnivals plus the Wundowie 

Swimming Club activities. 

 

The current pool was built during the 1960’s and is now in need of significant maintenance. 

 

Total:  $25,000 

 

29. WUNDOWIE SCHOOL BUS SHELTERS 

The installation of three bus shelters has been requested for the school children. 

It has been raised as a community concern with children waiting out in the elements all year round.  It 

provides protection and visual structure for drivers to see on the rural roads increasing the awareness 

of pedestrians, hence making it safer. 

 

 

 

 

 

 



 

 

 

COUNCIL REQUEST 

 

30. UPGRADE CARAVAN DUMP POINT 

 

See Appendix: Council 1 

 

31. PUMP UPGRADE FOR WUNDOWIE 

 

The current pumping system runs at 5l/sec.  It is a Griswald 8 series high head pump.  Allied Pumps are 

talking to design engineers of the current system to seek all possibilities to increase capacity to 

15l/sec.  It is not known whether the pump can be rebuilt to provide the capacity or a suitable 

replacement is needed  as it must be compatible with the existing system. 

 

Estimated cost $10,000 

 

32.  SPENCERS BROOK KERBING AND STREET LIGHTING 

 

MOTION / COUNCIL DECISION 

 
Minute No: C.3073 
 
Moved: Cr Williams 
Seconded: Cr Tinetti 
 
That Council request the Chief Executive Officer to place the provision of kerbing 
and street lighting for the major intersections in Spencers Brook as identified in 
Attachment 1 on the 2017/18 Budget Consideration list. 
 

CARRIED 8/1 

 

Background: 

This item has been submitted by Cr Williams for inclusion on the 2017/18 budget consideration list. 

The areas proposed have been marked on the attached map of Spencers Brook. It is requested that 

these areas be considered for kerbing and street lighting for the major intersections in the locality. 

Both of these have been requested by the Spencers Brook residents and Progress Association for a 

number of years, due to safety concerns for both vehicular road users and pedestrians. 

 

Officer’s Comment: 

Should Council endorse the Motion staff will require sufficient time to seek confirmed quotation from 

both Western Power and civil contractors to provide Council with a detailed costing for inclusion in the 

2017/18 Annual Budget. 

  



 
 

Total: $TBA 

 

33. MINSON AVENUE FOOTPATH SOUTH SIDE 

A request for an additional footpath has been made due to safety concerns of pedestrians along the 

stretch of Minson Avenue from Grey Street to Gordon Street 

Project estimate does not allow for onsite identification of formal driveway crossovers and services 

which may need to be altered. 

Estimated Value:  $97,000 

 

 



 

 

 

34. REVIEW ELECTED MEMBERS AND PRESIDENTIAL FEES 

 

Table of fees as per Local Government 











































































































2017/18 

 

REQUEST FOR BUDGET CONSIDERATION 
 

 

G/L or JOB NUMBER:____________________________________ 

 

 

PROJECT: (A Brief Description) 

 

2 x Additional staff to form the Rural Drainage Crew as Stage 2 of the Business case 

presented to Council a part of the 16/17 Budget development process. 

 

Note:  Plant needs identified on separate request 

 

TIMING OF EXPENDITURE: 

 

July Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun 

$ $ $ $ $ $ $ $ $ $ $ $ 

 

Or 

 Tick if an even spread over 12 months 

 

TOTAL EXPENDITURE: (Gross) (include a breakdown of costs if appropriate) 

 

   

 Total      173,000    (a) 

Revenue Source and Amount(s): 
 

Grant  $ 

Fees and Charges  $ 

Trade-In  $ 

Reserve Account  $ 

Other  $________ 

 Total $____173,000___ (b) 

      

 

Net Contribution Required by Municipal Fund: _____ (a) – (b) 
 

 

 Have all relevant Departments been consulted?  

 

 

Signed:_________________________________     

 

Forms due to your Executive Manager by 30 April 2017. Please attach quotes if possible.      

 

 



REQUEST 
Additional Engineering (Works & Services) Staff  

1 
 

A. Background 

In recent times there has been significant discussion around the capacity of existing staff to deliver on 

Community and Council expectations in a number of ‘works’ based areas. It is apparent that there is 

particular pressure being put on the rural areas around maintenance of drainage, road verges, gravel 

roads, road shoulders. With this in mind Council staff have been assessing current structure and 

capacity of the existing works team with a view of providing Council with a recommendation in regards 

to how the ‘perception’ issues can be addressed. 

The Shire of Northam has approximately 463 kilometres of sealed roads and 296 kilometres of 

unsealed, or gravel roads. This equates to a total of 759 kilometres of road to maintain and 1,518   

kilometres of verges. The Shire from boundary to boundary is approximately 70kms in length and 

consists of a mix of both urban, rural and semi-rural communities. 

The Shire of Northam Works & Services structure currently consists of the following; 

 

 

 

The current structure, as stated, is currently not addressing the expectation of the Community. It is 

with this in mind that management have been implementing a range of initiatives aimed at addressing 

the concerns being raised. The following has been done in the past six months; 

 Have multiple ‘crews’ working weekends. Primarily this in the following areas; 
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Additional Engineering (Works & Services) Staff 

2 

o ICS Gravel road maintenance

o Rural Verge mowing

o Rural drainage

 Extended the current operational hours of the gravel road maintenance crew

o Pushed back their finish time by 1.5 hours daily

o Removed the requirement for the employees to report to the Depot prior to

commencement and completion of work day, allowing the employees to go directly

to their work site. This is estimated to have provided an addition 1 – 1.5 hours of

productivity each day.

Whilst these measure have improved the output it is considered that this is still not meeting the 

expectation subsequent workload. It is with this in mind that staff have been working through a range 

of options to present to Council for consideration.    

B. Service Levels / Expectations

In order to determine the level of resource required to meet expectation, the expectation must first 

be established. The following information has been provided on what staff considers to be the two 

most critical areas requiring improvement; 

Gravel Road Grading - Agreed Service Levels 

The SoN will grade : 

Gravel Roads (Normal) 1 Time per year. 
Gravel Roads (RAV 
Routes) 2 Time per year. 
Gravel Roads (School 
Bus) 3 Time per year. 

 Note: agreed service levels are based on a ‘rip and grade’ method 

Shoulder Grading - Agreed Service Levels 

The SoN will grade : 

Sealed Roads  As possible Time per year. 
Shoulders (RAV 
Routes) 1 Time per year. 
Shoulders (School 
Bus) 2 Time per year. 

It is projected that these minimum service levels will be achievable with existing resources, based on 

the revised hours and methods of operation. A detailed program will be published to Elected Members 

highlighting how this will be achieved. It is however important to acknowledge that from time to time 

events, outside of the control of the Council, occur which will impact the ability of the above service 

levels to be met. Examples of the external impacts are extended leave for weather, staff, major storm 
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events which require reprioritisation of workforce, construction work precedents Management will 

report to Council six monthly on the progress of the works in comparison with the service level 

agreement. 

The rural drainage service levels are slightly more difficult to determine as the full extent of the ‘catch 

up’ works are not yet fully understood. With this in mind the intent, of the current submission is 

successful, would be for staff to address the most problematic rural drainage areas over the first 

eighteen months, after which time an assessment of annual maintenance requirements will be better 

understood.  

C. Resources

A full and detailed assessment of the Engineering Department has been underway for some 

time now. This culminated in a bottom up approach to assessing the resource requirements 

of the department. This approach focused on ignoring existing structures and resources, 

placing a strong focus on the perceived actual resource demands / expectations and utilising 

this information to determine a structure which could achieve these outcomes. In the initial 

stages proposed structures were developed and taken away by staff to critically assess what 

was being put forward. This was done on a number of occasions until the staff were 

comfortable with recommending a structure to Council which is not only effective, but also 

achievable. 

The structure being proposed is provided in the below organisational chart; 

Works Supervisor

Gravel road 
Grading Team (3)

Road Shoulders 
Team (2)

Rural Drainage 
Team (2)

Rural Verges Team 
(2)

Construction Team 
(4)

Response Team (2)

Traffic Control 
Team (3) 1

Townsite Drainage 
(2)
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The additional proposed resources are highlighted red in the organisational chart above, with 

the traffic control 1 indicating that within the 3 identified, 1 of these is an additional resource 

proposal. 

While the proposed structure of the works and services teams will provide strong positive 

outcome there were a range of other options looked at. Some of these are highlighted below 

to provide an insight into the considerations put forward; 

 Additional Gravel Road Grading Team – this was given strong consideration due to the

pressure in this area from the community. Within this option there were also a range

of opportunities assessed. A complete second team was considered, which would

have required the purchase of all associated plant.  However this would be at a

significant cost to Council in terms of both initial set up ongoing operational. A further

consideration was the moving to a seven day a week 12 hour day operation. This

would involve two crews working shifts over a seven day period. While this was

strongly considered it was not favoured by operational staff, who were consulted

during the process.

 Having two response teams, one in parks/reserves and one in works – given the

volume of customer requests (ICS) this was given strong consideration, however it was

ultimately discounted due to the other competing interests and costs. It was also felt

that by improving internal processes the response current team could adequately

service this area.

One of the most challenging elements of managing the current workforce and workloads is 

the perceived ‘lean structure’ which can be impacted significantly by leave (annual, sick, and 

unpaid). Historically there has been significant movement within the structure on a daily 

basis, with resources being reallocated due to leave taken. This has been particularly 

disruptive and in recent times there has been a strong focus on keeping ‘teams’ together and 

unless critical not moving resources between the teams.  

D. Cost Implications

In order for the Council to be able to achieve the above it is projected that an additional five (5) staff 

are required as well as the following additional plant and equipment. It is projected that in order to 

provide the additional five (5) staff there would be a cost to Council of approximately $320,000. 

In addition to the additional employment costs the following plant and equipment is required to 

enable effective delivery of programs; 

NEW – Backhoe (drainage rural) 175,000 

NEW - Truck 4T Tipper (drainage rural) 72,000 

NEW - Posi Track Attachment (shoulder focus) 10,000 

NEW - Posi Track Trailer (shoulder focus) 13,000 

NEW - Truck 4T Tipper (verges rural) 72,000 

NEW – Crew Cab Ute (Crew Transport) 35,000 
TOTAL  377,000 
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Options Assessment 

The Council has a number of options available to it in regards to this matter.   

1. Business as usual 

This is not a recommended course of action. It is apparent that the rural areas have not been 

maintained to the level which is desirable or acceptable to the community. Given the current 

staffing levels it is not possible to lift the quantity of work being currently performed. In saying 

this Council may form a view that the initiatives identified within this report will provide 

sufficient improvement to meet the expectation of the Council. 

  

2. Full Implementation 

This is the recommended option being put to Council. It is considered that this option will 

position Council to be able to meet reasonable community expectation. In saying this it is 

important to acknowledge that it will take time for the full impact of the new structure to 

have full effect. This is given the current perceived lack of attention in the rural areas over a 

considerable period. It is also important to understand that no structure will remove ‘all’ 

complaints as in some instances the expectation of people within the community is simply not 

realistic or achievable. The results will however position the Council to be able to satisfy itself 

that it will be able to meet a service level which is reasonable  

 

3. Partial Implementation 

Council may for a view that the proposed new structure could be implemented over a two 

year period, with year one seeing the implementation of one (1) additional traffic 

management employee and the two (2) person rural drainage crew. Year two would then 

allow for the additional rural verges crew to be implemented, if the Council felt this was still 

necessitated. 

 

If Council were to go down the implementation path, the following are the estimated cost 

impacts; 

 

  Year 1 Employment Costs  $190,000 

  Year 1 Plant & Equipment  $247,000 

 

  Year 2 Employment Costs  $130,000 

  Year 2 Plant & Equipment  $ 95,000 

 

E. Funding 

In requesting the additional resource staff have given consideration to how this could be funded. With 

this in mind the following is suggested; 

1. Business as usual –  

No funding required 

 

2. Full Implementation 

Annual costs (employment)     $320,000 
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Less time taken to appoint – (1 Sept) ($80,000) 

Plant & Equipment   377,000 

To be funded 2016/17 financial year $585,000 

Funded by: 

Rural residential rate (phased in revaluation) ($200,000) 

Reduction in overtime provision    ($40,000) 

Plant reserve  ($377,000) 

3. Partial implementation

a. Year 1

Annual costs (employment) $190,000 

Less time taken to appoint – (1 Sept)  ($45,000) 

Plant & Equipment   247,000 

To be funded in 2016/17 $427,000 

Funded by:

Rural residential rate (phased in revaluation) ($200,000) 

Reduction in overtime provision    ($40,000) 

Plant reserve   ($187,000) 

b. Year 2

Annual costs (employment) $130,000 

Plus amount not funded in 2016/17)  $ 45,000 

Plant & Equipment   $98,000 

To be funded in 2017/18 $273,000 

Funded by:

Rural residential rate (phased in revaluation Y2) ($200,000) 

Plant Reserve    ($73,000) 











































SPENCERS BROOK ROAD (SLK11.90-14.60) – MOKINE 

Other Comments: 

Road Hierarchy:  
RAV Route (Y/N): 
Bus Route (Y/N): 
Shire Focus (RRG): 
Trigger source:  
Ranking: 
Proposed Works: 
Associated Works: 
Treatment Cost:       

REGIONAL DISTRIBUTOR          
YES 
YES 
YES 
RAMM 
28 
Widen and seal for 8.3 m road 
Cement stabilise road 
failures.    $340,521 

Existing issues: 
Surface Age, Cracking 



Spencers Brook Road (SLK16.4-17.4) 

Other Comments: 

Existing issues: 
Cracking 

Road Hierarchy:  
RAV Route (Y/N): 
Bus Route (Y/N): 
Shire Focus (RRG): 
Trigger source:  
Ranking: 
Proposed Works: 
Associated Works:  
Treatment cost:    

REGIONAL DISTRIBUTOR 
YES 
YES 

RAMM 
448 
Widening to 8.3m and Spray seal 

$213,730 



Mitchell Ave (SLK1.7-4.1) 

Road Hierarchy:  

RAV Route (Y/N): 

Bus Route (Y/N): 

Shire Focus (RRG): 

Trigger source:  

Ranking: 

Proposed Works: 

Treatment cost:  

ACCESS ROAD       

YES 

YES 

Blackspot Funding 

Internal 

N /A 

Vegetation clearing and drainage 

improvements $129,941

Existing issues: 

Black spot, Hit by 3 vehicles in 5 years Other Comments: 



Road Hierarchy:  Regional Distributor 

RAV Route (Y/N): Yes 

Bus Route (Y/N): Yes 

Shire Focus (RRG):    No 

Trigger source:  

Ranking: 

Proposed Works: 

Associated Works: 

Treatment Cost:   

RAMM 

23 

Mill & Replace 

Nil 

$117,750

Yilgarn Avenue – Northam 

Other comments: 

Existing Issues: Crocodile cracking, pavement failures, 

potholes. 



Cecil Road – Northam 

Road Hierarchy:  

RAV Route (Y/N): 

Bus Route (Y/N): 

Shire Focus (RRG):  

Trigger source:  

Ranking: 

Proposed Works: 

Associated Works: 

Treatment Cost:   

LOCAL ROAD 

No 

No 

  No 

RAMM 

62 

Asphalt Overlay 

remove / replace 

kerbing $52,618 

Other comments: 

Existing issues: Cracking and stripping of seal 



Jennapulin Road (SLK0.88-2.10) 

Other comments: 

Road Hierarchy:  LOCAL DISTRIBUTOR  

RAV Route (Y/N): YES 

Bus Route (Y/N): YES 

Shire Focus (RRG): YES 

Trigger source:  

Ranking: 

Proposed Works: 

Associated Works: 

Treatment Cost: 

RAMM, Complaints from residents 

199 

Widening to 7m and Spray seal 

Drainage & Culvert extensions 

$213,969

Existing issues: 

Surface Age, Cracking 



A1- Bryant Street (Slk0.30-0.40) 

Other Comments: Existing issues: 

There is no access to the 

property 

Road Hierarchy:  Access Road 

RAV Route (Y/N): YES 

Bus Route (Y/N): NO 

Shire Focus (RRG): NO 

Trigger source:  ICS 

Ranking: N/A 

Proposed Works: New Gravel Road Construction 

Associated Works: V drains and embankment filling 

Treatment cost :         $47,952 



Stoke Avenue (Slk 0.15-0.27) - Northam 

Other Comments: 

Existing issues: 

All of Stoke Avenue is sealed except this section 

Road Hierarchy:  Access Road 

RAV Route (Y/N): 

Bus Route (Y/N): 

Shire Focus (RRG): 

Trigger source:  

Ranking: 

Proposed Works: 

Associated Works: 

Treatment cost:   

NO 

NO 

ICS 

N/A 

Road asphalting 

Install kerbs  

$58,420



2017/18 

 

REQUEST FOR BUDGET CONSIDERATION 
 

 

G/L or JOB NUMBER:____________________________________ 

 

 

PROJECT: (A Brief Description) 

 

Minson Ave / Bernard Park Verge Improvements 

Refer to attached 

 

TIMING OF EXPENDITURE: 

 

July Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun 

$ $ $ $ $ $ $ $ $ $ $ $ 

 

Or 

 Tick if an even spread over 12 months 

 

TOTAL EXPENDITURE: (Gross) (include a breakdown of costs if appropriate) 

 

 $50,000 

 $ 

 $ 

 $ 

 $50,000   

 Total $50,000    (a) 

Revenue Source and Amount(s): 
 

Grant  $ 

Fees and Charges  $ 

Trade-In  $ 

Reserve Account  $ 

Other  $____________ 

 Total $____________ (b) 

      

 

Net Contribution Required by Municipal Fund: $_50,000_______ (a) – (b) 
 

 

 Have all relevant Departments been consulted?  

 

 

Signed:_________________________________     

 

Forms due to your Executive Manager by 30 April 2017. Please attach quotes if possible.                                                             



 

Minson Ave / Bernard Park Verge Improvements 
Project Scope: 

Works will focus on linking Bernard Park with the CBD through the current DOME devevelopment.  

The proposed works will reflect the Bernard Park Master Plan design which will specifically focus on 

the area identified below. 

This project will allow continuation of the recent Bernard Park works in a staged approach to the 

completed of the Master Plan design. 

 

An allowance of $50,000 has been allocated 

 

 

 

Primary Focus: 

Verge landscape works with 

tree plantings and 

formalisation of existing 

crossovers. Works will 

complement DOME 

development. 

Primary Focus: 

Island to be turfed or 

landscaped with tree planting 

to mirror opposite side of road. 

Secondary Focus: 

(Budget permitting) 

Develop a tree avenue 

providing opportunity for 

markets / stalls etc. 
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WESTERN AUSTRALIA  

SALARIES AND ALLOWANCES ACT 1975 

DETERMINATION OF THE 

SALARIES AND ALLOWANCES TRIBUNAL 

FOR LOCAL GOVERNMENT  

CHIEF EXECUTIVE OFFICERS AND ELECTED MEMBERS 

Pursuant to Section 7A and 7B 

11 April 2017 

 
PREAMBLE 

1. Section 7A of the Salaries and Allowances Act 1975 (‘the SA Act’) requires the Salaries and 
Allowances Tribunal (‘the Tribunal’) at intervals of not more than 12 months, to “inquire into 
and determine, the amount of remuneration, or the minimum and maximum amounts of 
remuneration, to be paid or provided to chief executive officers of local governments”.  

2. Section 7B(2) of the SA Act requires the Tribunal, at intervals of not more than 12 months, to 
inquire into and determine the amount of: 

 fees, or the minimum and maximum amounts of fees, to be paid under the Local 
Government Act 1995 (‘the LG Act’) to elected council members for attendance at 
meetings;  

 expenses, or the minimum and maximum amounts of expenses,  
to be reimbursed under the LG Act to elected council members; and 

 allowances, or the minimum and maximum amounts of allowances,  
to be paid under the LG Act to elected council members. 

CURRENT INQUIRY 

3. In discharging its statutory requirement with respect to the remuneration of local 
government Chief Executive Officers (CEOs) and elected members, the Tribunal has: 

 advertised for public submissions;  

 invited local governments and regional local governments to raise any issues relevant 
to the remuneration paid to their CEO or to the determination of fees, expenses and 
allowances for elected council members;  

 met with representatives from local governments including representatives from 
Christmas and Cocos (Keeling) Islands; 
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 surveyed local governments and regional local governments as to the remuneration 
being paid to CEOs and regarding the fees paid to elected council members;  

 considered relevant labour market and economic data; and 

 sought advice from the Statutory Adviser, Ms Jennifer Mathews, Director General, 
Department of Local Government and Communities (DLGC). 

SUBMISSIONS 

4. An advertisement calling for public submissions to the Tribunal’s inquiry appeared in  
The West Australian newspaper on 4 March 2017, with a closing date of 24 March 2017.     

5. On 17 January 2017, the Tribunal emailed local governments and regional local governments 
to invite submissions. The Western Australian Local Government Association (WALGA) and 
the Western Australian division of the Local Government Managers Australia (LGMA) were 
also invited to make submissions to the inquiry. 

6. Local governments were provided with a template submission form to ensure the Tribunal 
was able to capture data on a broad range of issues including: 

 major growth and development; 

 significant social and economic issues; 

 significant demand to service and support non-resident needs; 

 high impact environmental management issues and responsibilities;  

 greater diversity of services delivered than normally provided by similar sized local 
governments; 

 recruitment issues;  

 remuneration issues; and 

 other distinguishing features. 
 

7. A total of ten submissions were received from local governments. No submissions were 
received from members of the public. 

8. Aside from those local governments who requested an increase or maintenance in 
classification, matters raised in the submissions included:  

 amendments to the housing allowance for CEOs; and 

 increases to the rates payable to elected members. 
 

9. The Tribunal considered all feedback received during the course of the inquiry.  

SURVEY 

10. On 17 January 2017, a survey was provided to local government and regional local 
governments in order to obtain information relating to the remuneration provided to CEOs 
and the fees provided to elected members  
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11. Only four of the 148 local governments failed to respond to the survey, as identified in the 
determination.  

ASSISTANCE FROM STATUTORY ADVISOR 

12. The Tribunal sought advice from Ms Jennifer Mathews, Director General, DLGC, who was 
appointed by the Premier under section 10(4)(c) of the SA Act, to assist the Tribunal in its 
inquiries into to the remuneration of local government and regional local government CEOs 
and the fees, expenses and allowances for elected members.  

CONSIDERATIONS  

13. In undertaking this determination, the Tribunal is mindful of the magnitude and complexity 
of the local government sector. There are 137 local governments, 9 regional local 
governments in WA, plus the Christmas and Cocos (Keeling) Islands, all of which, in 2015-16 
accounted for a total operating and capital expenditure of approximately $5.5 billion. There 
are approximately 16,000 Full Time Equivalent (FTE) employees spread across geographic 
areas ranging from 1.5 square kilometres to 371,696 square kilometres.  

14. The Tribunal has considered sections 2.7 to 2.10 and 5.41 of the LG Act which outlines the 
roles and responsibilities of local governments, councillors, mayors, presidents and their 
deputies and the functions of local government CEOs. 

15. The information received from individual local governments, CEOs and the Statutory Advisor 
ensures the Tribunal is informed on developments across the sector. 

Local Government population, expenditure and staff levels 

16. The Tribunal requested and received the following data from the DLGC: 

 Population as at 31 March 2016 (ABS Catalogue 3218.0); 

 Total FTE employees 2015-16; 

 Operating expenditure 2015-16; and 

 Three year averaged capital expenditure (2013-14 to 2015-16).  
 
Labour market and economic data 

17. The Tribunal has noted a range of labour market and economic data including projections 
included in the Government Mid-year financial projections, financial projection statements 
and the most recent Economic and Fiscal Outlook provided by the Treasurer and Under 
Treasurer on 6 April 2017. 

18. It is apparent when viewing this economic data that the economy of Western Australian is 
facing some serious economic challenges, including: 

 Increasing government debt; 

 Reducing government revenue; 

 Falling business investment; 
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 Declining tax and rates base; 

 Unemployment and underemployment at high levels; 

 WA Average Weekly earnings falling by -0.7% and the Wage Price Index remaining at 

low levels;  

 Increasing economic stress on households. 

 

19. What is clear from reviewing the economic situation is that the community, as a whole, is 
facing a difficult time and will require some economic sacrifices from all in the community to 
reverse some of the economic declines and instil confidence back into the economy and 
community in general. 

Band allocation model  

20. The Tribunal continues to utilise the four band classification model adopted in its 2012 
determination. The model provides for a range of factors to be taken into account including: 

 major growth and development;  

 strategic planning, including risk management; 

 infrastructure development and asset management; 

 significant social/economic/environmental issues; 

 significant demand to service and support non-resident needs;  

 diversity of services; 

 community involvement and advocacy; 

 state or national negotiations; 

 operational and managerial requirements; 

 capacity to pay; 

 total expenditure; 

 population; and 

 FTEs. 
 

21. The Tribunal considered all local governments and regional local governments placed near 
the top or bottom of a band with the potential to change bands, regardless of whether a 
submission was received. Particular attention was given to those local governments and 
regional local governments where expenditure, population and/or FTE figures had 
significantly increased over the 2015-16 financial year. This is based on the range of factors 
identified under the band allocation model and not just consideration of one or two indicators 
of growth in isolation. The Tribunal will continue to review the circumstances of regional and 
remote local governments to ensure that the particular issues relevant to those local 
governments are accommodated with the band allocation model. 

22. The Tribunal emphasises that there is significant room for growth within each band before an 
increase in classification is warranted. A request for an increase in classification will only be 
recognised where it is demonstrated that the local government or regional local government 
has experienced a substantial and sustained increase in work value.  
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Survey Results 

23. The survey shows that the vast majority of CEOs (82%) are remunerated at either the middle 
(26-74th percentile) or top (above the 75th percentile) of their respective band ranges. Only 
one local government reported a remuneration package in the bottom 25th percentile of its 
band range.  

24. There are nine local governments and two regional local governments with a Preserved CEO 
currently remunerating above the determined range. Although Preserved CEOs, as defined by 
the LG Act, do not fall under the jurisdiction of the Tribunal, Local Governments are reminded 
that they are required by clause 43(4) of the LG Act to take into account any determination 
of the Tribunal when renewing a contract of a Preserved CEO.  

25. The Tribunal reminds local governments that it is their responsibility to ensure that payments 
made to CEOs and elected members are within the respective band ranges. The Tribunal notes 
that a number of local governments self-reported that they had Preserved CEOs when this is 
not the case. Any payments made outside the scope of the determination for non-Preserved 
CEOs is in violation of the LG Act and SAA Act. 

26. In regards to Elected Members, the responses shows that all local governments provide fees 
within the bands determined by the Tribunal, as is required. Only one local government 
reported that it provides no payment to Elected Members.  

27. The Tribunal emphasises that any benefit provided by this determination cannot be 
proscribed, limited or waived by a decision of the local government. Any eligible claim against 
those entitlements is to be paid in accordance with the applicable financial procedures of the 
local government. However, individual Members may, acting independently, waive their right 
to receive fees. 

28. Forty-one of the 144 local governments that provided a response remunerate their members 
with a per meeting fee. Of these forty-one, four were Band 3 local governments, thirty-four 
were Band 4 local governments and three were regional local governments. 

CEO Regional/Isolation Allowance 

29. The Regional/Isolation Allowance is available to local governments listed under Part 3 of this 
determination. The Allowance is discretionary and local governments have the flexibility to 
determine an appropriate payment not exceeding the maximum annual figure stated.   

30. All but one of the eligible local governments responded to the Tribunal’s Survey. Of the 52 
eligible local governments, 21 did not provide any payment under this allowance and a further 
13 provided 50% or less of the allowance. Twenty-nine local governments provided 
information indicating that they were paying their CEO some form of Regional/Isolation 
Allowance. Only 9 of these local governments provided the maximum allowance to their 
CEOs.  

31. The Tribunal reminds eligible local governments that although the Regional/Isolation 
Allowance is additional to the Total Reward Package (TRP), it is to be paid as salary and may 
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attract the superannuation guarantee. As the superannuation guarantee forms part of a CEO’s 
TRP, caution should be taken to ensure that provision of this allowance does not result in the 
maximum of the awarded TRP range being exceeded.  

Christmas and Cocos Islands 

32. Under Section 8H of the Christmas Island Act 1958 (Cth), Section 8H of the Cocos (Keeling) 
Islands Act 1995 (Cth) and the Indian Oceans Territories (Administration of Laws) Act 1992 
(WA) the Commonwealth and State Governments entered into an agreement, with effect 
from 1 July 2016, such that the Salaries and Allowances Tribunal has the power to determine 
the remuneration of local government CEOs and the fees, expenses and allowances for local 
government elected members of the Shires of Christmas Island and Cocos (Keeling) Islands.  

33. The Tribunal issued its first determination regarding the Shires of Christmas and Cocos 
(Keeling) Islands on 27 September 2016. The Tribunal has reviewed the Shires of Christmas 
and Cocos (Keeling) Islands during the current inquiry. 

34. The Tribunal’s future inquiries in to the Shires of Christmas and Cocos (Keeling) Islands will be 
conducted during the annual local government reviews. 

Annual review process and provision of data to the Tribunal  

35. The Tribunal will continue to request information annually regarding the amounts of fees, 
expenses and allowances paid to local governments and regional local government elected 
council members and remuneration provided to CEOs. 

36. Local governments and regional local governments are advised to record all figures for each 
elected member and CEO relevant to each section of the determination.   

CONCLUSIONS 

37. The Tribunal has determined there will be no increase at this time in the remuneration, fees 
expenses or allowances ranges provided to CEOs and elected members in light of the serious 
economic conditions facing Western Australia at this time. 

38. The economic conditions will impose on all members of the community some measure of 
economic restraint. As community leaders, it is incumbent on CEOs and elected members to 
lead in this respect. 

39. The Tribunal notes that a majority of local governments retain the capacity to provide an 
increase within the current band parameters. While noting that the annual Consumer Price 
Index for December 2016 (the latest available figures) was 0.5%, each local government must 
satisfy itself and provide public justification for any increase within their allotted band in the 
current economic climate.  

40. The Tribunal has considered all local governments with potential to change classification by 
being upgraded or downgraded.  In reviewing the classification framework, band allocation 
model and all other relevant information, the Tribunal has upgraded the Shire of Serpentine-
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Jarrahdale from Band 3 to Band 2 and the Shire of Dalwallinu from Band 4 to Band 3. While 
the Tribunal acknowledges that other local governments have experienced differing levels of 
growth and increased complexity, it was considered that this growth can be accommodated 
within their existing band classification. 

41. The Tribunal has made no further changes to its determination.  

42. The Tribunal reinforces its preference for the reimbursement of actual expenses wherever 
possible and, accordingly, has maintained the annual allowances for information and 
communication technology (ICT) and travel and accommodation.  Although these annual 
allowances are to be paid in lieu of reimbursement of such expenses, the Tribunal maintains 
the fundamental principle that elected council members should not be out of pocket for 
expenses properly incurred in the fulfilment of their duties and that any expense incurred 
beyond the annual allowance amount received should continue to be reimbursed in 
accordance with the LG Regulations. 

43. Nothing in this determination shall be interpreted and/or applied in such a manner as to 
circumvent the intention of the Tribunal to ensure transparency and accountability in the 
remuneration of Local Government CEOs and the provision of fees, expenses and allowances 
to elected members. 

44. Information on the remuneration of CEOs and elected council members is available to the 
public under section 5.94 of the LG Act or through the minutes of council meetings. 

45. In conclusion, the Tribunal would like to acknowledge those who assisted with this inquiry. 
Information provided enabled the Tribunal to appreciate the issues impacting various local 
governments and the sector generally, and also gain feedback regarding the effectiveness of 
its determinations.  
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PART 1: INTRODUCTORY MATTERS 

This Part deals with some matters that are relevant to the determination generally. 

1.1 Short title 

This determination may be cited as the Local Government Chief Executive Officers and 

Elected Members Determination No. 1 of 2017.  

1.2 Commencement 

This determination comes into operation on 1 July 2017. 

1.3 Content and intent 

(1) The remuneration listed in this determination comprises all remuneration as defined 

under the Salaries and Allowances Act 1975 as including salary, allowances, fees, 

emoluments and benefits. 

(2) The determination applies to  

a. Chief Executive Officers (CEOs);  

b. Acting Chief Executive Officers; and 

c. Elected Members 

(3) The remuneration specified in this determination for CEOs is based on a person being 

appointed to one Local Government CEO position only. In the case of a person being 

appointed to undertake the duties of more than one CEO position simultaneously, the 

relevant Local Governments must seek a determination from the Tribunal for the 

multiple CEO positions held by that person.  

(4) If a Local Government undergoes an amalgamation or a rezoning of Local Government 

boundaries, the Local Government is required to seek a new determination from the 

Tribunal.  

(5) This determination provides for the amount of fees, expenses and allowances to be 

paid or reimbursed under the Local Government Act 1995 (‘the LG Act’) Part 5 

Division 8 to elected council members. The determination applies to elected council 

members who are members of the council of a local government. Under the LG Act 

section 3.66, it also applies to elected council members who are members of the 

council of a regional local government. 
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(6) Where the Tribunal has determined a specific amount for a fee, expense or allowance 

for elected council members of a local government or regional local government, the 

amount determined by the Tribunal will be payable to an eligible elected council 

member. 

(7) Where the Tribunal has determined a minimum and maximum amount for a fee, 

expense or allowance for elected council members of a local government or regional 

local government, each local government or regional local government council will set 

an amount within the relevant range determined and the amount set will be payable 

to an eligible elected council member. 

(8) The fees, expenses and allowances determined are intended to recognise the 

responsibilities of elected council members, mayors and presidents of local 

governments and chairmen of regional local governments and to remunerate them 

for the performance of the duties associated with their office. 

1.4 Terms used 

In this determination, unless the contrary intention appears - 

chairman means a person who is elected or appointed from among the members of a 

council of a regional local government as its chairman;  

committee meeting means a meeting of a committee of a council where the 

committee comprises – 

(a) council members only; or 

(b) council members and employees of the local government or regional local 

government; 

council, in relation to: 

(a) a local government, means the council of the local government; 

(b) a regional local government, means the council of the regional local 

government; 

council member, in relation to: 

(a) a local government – 

(i) means a person elected under the LG Act as a member of the 

council of the local government; and 
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(ii) includes the mayor or president of the local government; 

(b) a regional local government –  

(i) means a person elected under the LG Act as a member of the 

council of a local government and who is a member of the council 

of the regional local government; and 

(ii) includes the chairman of the regional local government; 

LG Regulations means the Local Government (Administration) Regulations 1996; 

mayor means a council member holding the office of mayor, whether elected by the 

council from amongst its members or elected by the electors; 

president means a council member holding the office of president, whether elected 

by the council from amongst its members or elected by the electors. 

1.5 Pro rata payments 

(1) The Total Remuneration Package specified in this determination for CEOs is based on 

a person serving in the office on a full-time basis. The relevant range shall be payable 

on a pro rata basis if the position is undertaken on a part time basis. 

(2) The amount of a person’s entitlement to remuneration, annual attendance fee or 

annual allowance specified in this determination shall be apportioned on a pro rata 

basis according to the portion of a year that the person holds office. 

1.6 Local government band allocations 

Unless the contrary intention appears, local governments are allocated in this 

determination to the bands set out in Schedule 1 of this determination. Regional local 

governments are allocated to a Band only in regards to CEOs.   
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PART 2: TOTAL REWARD PACKAGE 

This Part deals with the remuneration payable to Chief Executive Officers.  

2.1 GENERAL 

(1) Offices listed in this Part have been assigned by the Tribunal to one of four 

classifications designated Band 1 to Band 4. 

(2) Each classification (Band 1 to Band 4) has a commensurate Total Reward Package (TRP) 

range.  

(3) Typical components of a TRP include: 

a. Base salary; 

b. Annual leave loading; 

c. Associated FBT accrued (total annual amount of fringe benefits tax paid by the 

Local Government for all fringe benefits provided to a CEO); 

d. Association membership fees; 

e. Attraction/retention allowance, not being provided under Part 3; 

f. Personal benefit value of the provision of a motor vehicle for private use (if 

applicable) as defined under Part 5 of this determination; 

g. Cash bonus and performance incentives; 

h. Cash in lieu of a motor vehicle; 

i. Fitness club fees; 

j. Grooming/clothing allowance; 

k. Health insurance; 

l. School fees and/or child’s uniform; 

m. Superannuation (all mandatory and non-mandatory employer superannuation 

contributions); 

n. Travel or any other benefit taken in lieu of salary; 

o. Travel for spouse or any other member of family; 
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p. Unrestricted entertainment allowance; 

q. Utilities allowance (any water, power or other utility subsidy provided to the 

CEO); and 

r. Any other form of payment, in cash or not, in consideration of a reward or 

benefit of the CEOs duties. 

(4) The only exclusions from the TRP are: 

a. The items listed in Parts 3, 4 and 5 of this determination (however, any 

superannuation guarantee associated with the payment of a 

Regional/Isolation Allowance and any associated FBT accrued from the 

provision of a motor vehicle or accommodation are to be included as part of 

the TRP); 

b. Employer obligations such as professional development (restricted to the 

CEO), reimbursement for genuine work expenses or the cost of recruitment 

and relocation expenses; and 

c. Those items that are considered to be a tool of trade by the Local Government 

(i.e. the equipment needed to undertake the duties of a CEO) and which are 

not a direct or indirect reward or benefit for the performance of duties as a 

CEO. 

2.2 LOCAL GOVERNMENT CLASSIFICATION 

(1) The ranges of TRP in Table 1 apply where a local government or regional local 

government has been classified into the relevant band.  

Table 1: Local Government band classification – Total Reward Package range 

Band Total Reward Package 

1 $247,896 - $375,774 

2 $204,455 - $316,586 

3 $156,356 - $256,711 

4 $126,956 - $198,210 

 

(2) Local Governments have been classified in Schedule 1.  



 

15 
 

(3) Regional Local Governments have been classified in Table 2 below.  

Table 2: Regional Local Government band classification 

Regional Local Government Band 

Bunbury-Harvey Regional Council 4 

Eastern Metropolitan Regional Council 2 

Mindarie Regional Council 3 

Murchison Regional Vermin Council 4 

Pilbara Regional Council 4 

Rivers Regional Council 3 

Southern Metropolitan Regional Council 2 

Tamala Park Regional Council 2 

Western Metropolitan Regional Council 4 

 

(4) A person who holds a dual appointment of the CEO of the Shire of Cunderdin and the 

CEO of the Shire of Tammin, shall be entitled to receive a TRP range from the bottom 

of Band 4 ($126,956)  to a maximum of $218,031 (which represents the top of Band 4 

plus 10%). 
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PART 3: REGIONAL/ISOLATION ALLOWANCE 

This Part deals with the Regional/Isolation Allowance that may be payable to Chief Executive 

Officers from Local Governments identified in this Part.  

3.1 GENERAL 

(1) Local Governments listed under Table 3 in this Part have access to an amount 

additional to the Total Reward Package for CEO remuneration in recognition of the 

regional and isolation factors which may affect the attraction and retention of the 

CEOs of those Local Governments.  

(2) Local Governments are not required to pay all or any of this amount and the payment 

of this allowance is at the discretion of the Local Government, albeit within the 

parameters set by the Tribunal. 

(3) When a Local Government chooses to use all or any of this allowance, the payment of 

the allowance should be properly justified and applied in a transparent manner. 

(4) When a Local Government chooses to pay all or any of this allowance, it is to be paid 

to the CEO as salary. 

3.2 REGIONAL/ISOLATION ALLOWANCE 

Local Governments eligible for the Regional/Isolation Allowance have been classified 

in Table 3 below.  
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Table 3: Regional/Isolation Allowance 

Local Government Maximum Regional/Isolation Allowance  
Per Annum 

Ashburton Shire $45,000 

Broome Shire $35,000 

Carnamah Shire $30,000 

Carnarvon Shire $30,000 

Chapman Valley Shire $30,000 

Christmas Island Shire $80,000 

Cocos (Keeling) Islands Shire $80,000 

Coolgardie Shire $30,000 

Coorow Shire $30,000 

Cue Shire $40,000 

Derby-West Kimberley Shire $45,000 

Dundas Shire $30,000 

East Pilbara Shire $45,000 

Esperance Shire $25,000 

Exmouth Shire $35,000 

Geraldton-Greenough City $25,000 

Halls Creek Shire $65,000 

Irwin Shire $30,000 

Jerramungup Shire $25,000 

Kalgoorlie-Boulder City $30,000 

Karratha City $60,000 

Kent Shire $10,000 

Kondinin Shire $10,000 

Kulin Shire  $10,000 

Lake Grace Shire $10,000 

Laverton Shire $40,000 

Leonora Shire $40,000 

Meekatharra Shire $40,000 

Menzies Shire $30,000 

Merredin Shire $10,000 

Mingenew Shire $30,000 

Morawa Shire $30,000 

Mount Magnet Shire $30,000 

Mount Marshall Shire $10,000 
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Local Government Maximum Regional/Isolation Allowance  
Per Annum 

Mukinbudin Shire $25,000 

Murchison Shire $30,000 

Narembeen Shire $10,000 

Ngaanyatjarraku Shire $40,000 

Northampton Shire $30,000 

Nungarin Shire $10,000 

Perenjori Shire $30,000 

Port Hedland Town $60,000 

Ravensthorpe Shire $30,000 

Sandstone Shire $30,000 

Shark Bay Shire $35,000 

Three Springs Shire $30,000 

Upper Gascoyne Shire $35,000 

Westonia Shire $25,000 

Wiluna Shire $40,000 

Wyndham-East Kimberley Shire $45,000 

Yalgoo Shire $30,000 

Yilgarn Shire $25,000 
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PART 4: HOUSING ALLOWANCE 

This Part deals with the Housing Allowance that may be payable to Chief Executive Officers.  

4.1 GENERAL 

(1) In recognition of the need for Local Governments to provide accommodation as a 

result of a lack of suitable housing or recruitment issues, on either a permanent or 

temporary basis, Local Governments are able to utilise this allowance as required.  

(2) When a Local Government utilises this allowance, the payment of the allowance 

should be properly justified and applied in a transparent manner. 

(3) Any accommodation provided under this Part must be located within or adjacent to 

the Local Government Area within which the CEO is employed. 

(4) Local Governments should tailor the provision of any housing allowance to suit their 

particular circumstances. This may include the CEO making contributions towards the 

cost of the accommodation. 

4.2 APPLICABLE HOUSING ALLOWANCE 

(1) Where a Local Government owns a property and provides that property to the CEO 

for accommodation, the value of this accommodation will not be included in the Total 

Reward Package. 

(2) For reporting purposes, the value of the Local Government owned property shall be 

valued at the annual Gross Rental Value of the property as determined by the Valuer 

General.  

(3) Where a Local Government leases accommodation for the use of the CEO, the lease 

costs will not be included in the Total Reward Package. 

(4) For reporting purposes, the value of the Local Government leased property shall be 

the annual actual costs of the accommodation lease.  
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PART 5: MOTOR VEHICLE 

This Part deals with the provision of motor vehicles to Chief Executive Officers.  

5.1 GENERAL 

(1) For Local Governments listed in Table 3 under Part 3 of this determination, any motor 

vehicle provided to the CEO by the Local Government is to be considered a tool of 

trade (i.e. a tool needed to undertake the duties of a CEO in these Local Governments). 

Any private benefit of the vehicle will not be considered as part of the Total Reward 

Package.  

(2) For Local Governments not listed in Table 3 under Part 3 of this determination, the 

private benefit value of any motor vehicle provided to the CEO by the Local 

Government is to be included in the Total Reward Package. 

5.2 PRIVATE BENEFIT VALUE 

(1) The private benefit value of the motor vehicle will be dependent on the type of motor 

vehicle provided, method of ownership (i.e. Local Government owned or leased), 

maintenance and running costs, insurance, any applicable luxury car tax and the 

amount of private use of the vehicle (i.e. non-business use). 

(2) As a general rule, the private benefit value would be based upon the annual costs 

multiplied by the percentage of private use. 

(3) Local Governments and CEOs will need to come to an agreement on the most 

appropriate way to record the amount of private use in order to calculate the private 

benefit value. 
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PART 6: MEETING ATTENDANCE FEES 

This Part deals with fees payable to council members for attendance at council and other 

meetings  

6.1 GENERAL 

(1) Pursuant to section 5.98(1)(b) of the LG Act, a council member who attends a council 

meeting is entitled to be paid the fee set by the local government or the regional local 

government within the range determined in section 6.2 of this Part for council meeting 

attendance fees. 

(2) Pursuant to section 5.98(1)(b) and (2A)(b) of the LG Act, a council member who 

attends a committee meeting or (at the request of the local government or regional 

local government) a meeting of a type prescribed in regulation 30(3A) of the LG 

Regulations is entitled to be paid the fee set by the local government or regional local 

government within the range determined in section 6.3 of this Part for attending 

committee meetings or, as the case requires, meetings of that type. 

(3) Each of the following meetings is a type of meeting prescribed in regulation 30(3A) of 

the LG Regulations -  

(a) meeting of a WALGA Zone, where the council member is representing a local 

government as a delegate elected or appointed by the local government; 

(b) meeting of a Regional Road Group established by Main Roads Western Australia, 

where the council member is representing a local government as a delegate 

elected or appointed by the local government; 

(c) council meeting of a regional local government where the council member is the 

deputy of a member of the regional local government and is attending in the 

place of the member of the regional local government; 

(d) meeting other than a council or committee meeting where the council member 

is attending at the request of a Minister of the Crown who is attending the 

meeting; 

(e) meeting other than a council meeting or committee meeting where the council 

member is representing a local government as a delegate elected or appointed 

by the local government. 

(4) Pursuant to section 5.99 of the LG Act, a local government or regional local 

government may decide by an absolute majority that instead of paying council 

members an attendance fee referred to in section 5.98(1) of the LG Act, it will pay all 
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council members who attend council or committee meetings a fee set within the range 

for annual fees determined in section 6.4 of this Part. 

(5) Regulation 30(3C) of the LG Regulations prevents the payment of a fee to a council 

member for attending a meeting of a type prescribed in regulation 30(3A) of those 

regulations if – 

(a) the person who organises the meeting pays the council member a fee for 

attending the meeting; or 

(b) the council member is paid an annual fee in accordance with section 5.99 of the 

LG Act; or 

(c) the council member is deputising for a council member at a meeting of a regional 

local government and the member of the regional local government is paid an 

annual fee in accordance with section 5.99 of the LG Act. 

(6) In determining the fees set out in this Part, the Tribunal has taken into account a range 

of factors including – 

(a) the time required to prepare adequately for the meetings including 

consideration of agenda papers, site visits related to agenda items and 

consultation with council staff and community members; 

(b) the role of the council member, mayor or president including, but not limited to, 

representation, advocacy, and oversight and determination of policy and local 

legislation; 

(c) particular responsibilities associated with the types of meetings attended; 

(d) responsibilities of a mayor, president or chairman to preside over meetings; and 

(e) the relative “size” of the local government as reflected in the Tribunal’s local 

government banding model. 

(7) The Tribunal has not determined a specific meeting attendance fee for the purposes 

of section 5.98(1)(a) or (2A)(a) of the LG Act. 

6.2 COUNCIL MEETING ATTENDANCE FEES – PER MEETING 

(1) The ranges of fees in Table 4 and Table 5 apply where a local government or regional 

local government decides by an absolute majority to pay a council member a fee 

referred to in section 5.98(1)(b) of the LG Act for attendance at a council meeting. 
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Table 4: Council meeting fees per meeting – local governments 

 For a council member other than 
the mayor or president 

For a council member who 
holds the office of mayor or 

president 

Band Minimum Maximum Minimum Maximum 

1 $609 $785 $609 $1,177 

2 $369 $576 $369 $772 

3 $191 $406 $191 $628 

4 $90 $236 $90 $485 

 

Table 5: Council meeting fees per meeting – regional local governments 

 For a council member other than 
the chairman 

For a council member who 
holds the office of chairman 

 Minimum Maximum Minimum Maximum 

All regional local 
governments 

$90 $236 $90 $485 

 

6.3  COMMITTEE MEETING AND PRESCRIBED MEETING ATTENDANCE FEES – PER 

MEETING 

(1) The ranges of fees in Table 6 and Table 7 apply where a local government or regional 

local government decides to pay a council member a fee referred to in – 

(a) section 5.98(1)(b) of the LG Act for attendance at a committee meeting; or 

(b) section 5.98(2A)(b) of the LG Act for attendance at a meeting of a type 

prescribed in regulation 30(3A) of the LG Regulations. 
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Table 6: Committee meeting and prescribed meeting fees per meeting –  

local governments 

For a council member (including the mayor or president) 

Band Minimum Maximum 

1 $305 $392 

2 $184 $288 

3 $96 $203 

4 $45 $118 

 

Table 7: Committee meeting and prescribed meeting fees per meeting –  

regional local governments 

For a council member (including the chairman) 

 Minimum Maximum 

All regional local 
governments 

$45 $118 
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6.4 ANNUAL ATTENDANCE FEES IN LIEU OF COUNCIL MEETING, COMMITTEE MEETING 

AND PRESCRIBED MEETING ATTENDANCE FEES 

(1) The ranges of fees in Table 8 and Table 9 apply where a local government or regional 

local government decides by an absolute majority that, instead of paying council 

members an attendance fee referred to in section 5.98 of the LG Act, it will pay all 

council members who attend council, committee or prescribed meetings an annual 

fee. 

Table 8: Annual attendance fees in lieu of council meeting, committee meeting and 

prescribed meeting attendance fees – local governments 

 For a council member other than 
the mayor or president 

For a council member who 
holds the office of mayor or 

president 

Band Minimum Maximum Minimum Maximum 

1 $24,360 $31,364 $24,360 $47,046 

2 $14,718 $23,000 $14,718 $30,841 

3 $7,612 $16,205 $7,612 $25,091 

4 $3,553 $9,410 $3,553 $19,341 

 

Table 9: Annual attendance fees in lieu of council meeting, committee meeting and 

prescribed meeting attendance fees – regional local governments  

 For a council member other than 
the chairman 

For a council member who 
holds the office of chairman 

 Minimum Maximum Minimum Maximum 

All regional local 
governments 

$1,777 $10,455 $1,777 $15,682 
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PART 7: ANNUAL ALLOWANCE FOR A MAYOR, PRESIDENT, CHAIRMAN, 
DEPUTY MAYOR, DEPUTY PRESIDENT AND DEPUTY CHAIRMAN 

This Part deals with annual allowances payable to mayors, presidents, chairmen and their 

deputies, in addition to any entitlement to meeting attendance fees or the reimbursement of 

expenses. 

7.1 GENERAL 

(1) Pursuant to section 5.98(5) of the LG Act, the mayor or president of a local government 

and the chairman of a regional local government are entitled, in addition to any fees 

or reimbursement of expenses payable under section 5.98(1) or (2), to be paid the 

annual allowance set by the local government or regional local government within the 

range determined in section 7.2 of this Part. 

(2) Pursuant to section 5.98A(1) of the LG Act, a local government or regional local 

government may decide, by an absolute majority, to pay the deputy mayor or deputy 

president of the local government, or the deputy chairman of the regional local 

government, an allowance of up to the percentage that is determined by the Tribunal 

of the annual allowance to which the mayor or president of the local government, or 

the chairman of the regional local government, is entitled under section 5.98(5) of the 

LG Act. That percentage is determined in section 7.3 of this Part. This allowance is in 

addition to any fees or reimbursement of expenses payable to the deputy mayor, 

deputy president or deputy chairman under section 5.98 of the LG Act. 

(3) In determining the allowances set out in this Part, the Tribunal has taken into account 

a range of factors including the following – 

(a) the leadership role of the mayor, president or chairman; 

(b) the statutory functions for which the mayor, president or chairman is 

accountable; 

(c) the ceremonial and civic duties required of the mayor, president or chairman, 

including local government business related entertainment; 

(d) the responsibilities of the deputy mayor, deputy president or deputy chairman 

when deputising; 

(e) the relative “size” of the local government as reflected in the Tribunal’s local 

government banding model;  

(f) the civic, ceremonial and representation duties particular to the Lord Mayor of 

Western Australia’s capital city. 
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7.2 ANNUAL ALLOWANCE FOR A MAYOR, PRESIDENT OR CHAIRMAN 

(1) The ranges of allowances in Table 10 apply where a local government sets the amount 

of the annual local government allowance to which a mayor or president is entitled 

under section 5.98(5) of the LG Act. 

(2) The range of allowances in Table 11 apply where a regional local government sets the 

amount of the annual local government allowance to which a chairman is entitled 

under section 5.98(5) of the LG Act. 

(3) Despite the provisions of subsection (1), the Perth City Council is to set the amount of 

the annual local government allowance to which the Lord Mayor is entitled within the 

range of $60,900 to $135,909. 

Table 10: Annual allowance for a mayor or president of a local government 

 For a mayor or president 

Band Minimum Maximum 

1 $50,750 $88,864 

2 $15,225 $62,727 

3 $1,015 $36,591 

4 $508 $19,864 

Table 11: Annual allowance for a chairman of a regional local government 

 For a chairman 

 Minimum Maximum 

All regional local governments $508 $19,864 

 

 

7.3 ANNUAL ALLOWANCE FOR A DEPUTY MAYOR, DEPUTY PRESIDENT OR DEPUTY 

CHAIRMAN 

(1) The percentage determined for the purposes of section 5.98A(1) of the LG Act is  

25 per cent. 
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PART 8: EXPENSES TO BE REIMBURSED 

This Part deals with expenses for which council members are entitled to be reimbursed. 

8.1 GENERAL 

(1) Pursuant to section 5.98(2)(a) and (3) of the LG Act, a council member who incurs an 

expense of a kind prescribed in regulation 31(1) of the LG Regulations is entitled to be 

reimbursed for the expense to the extent determined in section 8.2(1) to (5) of this 

Part. 

(2) Regulation 31(1) of the LG Regulations prescribes the following kinds of expenses that 

are to be reimbursed: 

(a) rental charges incurred by a council member in relation to one telephone and 

one facsimile machine; and 

(b) child care and travel costs incurred by a council member because of the 

member’s attendance at a council meeting or a meeting of a committee of which 

he or she is also a member. 

(3) Pursuant to section 5.98(2)(a) and (3) of the LG Act, a council member who incurs an 

expense of a kind prescribed in regulation 32(1) of the LG Regulations is entitled to be 

reimbursed for the expense to the extent determined in section 8.2(6) to (8) of this 

Part. 

(4) Regulation 32(1) of the LG Regulations prescribes the following kinds of expenses that 

may be approved by a local government for reimbursement –  

(a) an expense incurred by a council member in performing a function under the 

express authority of the local government; 

(b) an expense incurred by a council member to whom paragraph (a) applies by 

reason of the council member being accompanied by not more than one other 

person while performing the function if, having regard to the nature of the 

function, the local government considers that it is appropriate for the council 

member to be accompanied by that other person; and 

(c) an expense incurred by a council member in performing a function in his or her 

capacity as a council member. 
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8.2 EXTENT OF EXPENSES TO BE REIMBURSED 

(1) The extent to which a council member can be reimbursed for rental charges in relation 

to one telephone and one facsimile machine is the actual expense incurred by the 

council member. 

(2) The extent to which a council member can be reimbursed for child care costs incurred 

because of attendance at a meeting referred to in regulation 31(1)(b) of the LG 

Regulations is the actual cost per hour or $25 per hour, whichever is the lesser 

amount. 

(3) The extent to which a council member of a local government can be reimbursed for 

travel costs referred to in regulation 31(1)(b) of the LG Regulations is: 

(a) if the person lives or works in the local government district or an adjoining local 

government district, the actual cost for the person to travel from the person’s 

place of residence or work to the meeting and back; or 

(b) if the person does not live or work in the local government district or an 

adjoining local government district, the actual cost, in relation to a journey from 

the person’s place of residence or work and back: 

 (i) for the person to travel from the person’s place of residence or work 
to the meeting and back; or 

 (ii) if the distance travelled referred to in subparagraph (i) is more than 
100 kilometres, for the person to travel from the outer boundary of 
an adjoining local government district to the meeting and back to that 
boundary. 

(4) The extent to which a council member of a regional local government can be 

reimbursed for travel costs referred to in regulation 31(1)(b) of the LG Regulations is 

the actual cost for the person to travel from the person’s place of residence or work 

to the meeting and back. 

(5) For the purposes of subsections (3) and (4), travel costs incurred while driving a 

privately owned or leased vehicle (rather than a commercially hired vehicle) are to be 

calculated at the same rate contained in Section 30.6 of the Local Government Officers’ 

(Western Australia) Interim Award 2011 as at the date of this determination. 

(6) The extent to which a council member can be reimbursed for child care costs incurred 

in any of the circumstances referred to in regulation 32(1) of the LG Regulations is the 

actual cost per hour or $25 per hour, whichever is the lesser amount. 
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(7) The extent to which a council member can be reimbursed for intrastate or interstate 

travel and accommodation costs incurred in any of the circumstances referred to in 

regulation 32(1) of the LG Regulations is at the same rate applicable to the 

reimbursement of travel and accommodation costs in the same or similar 

circumstances under the Public Service Award 1992 issued by the Western Australian 

Industrial Relations Commission as at the date of this determination. 

(8) The extent to which a council member can be reimbursed for any other cost incurred 

under regulation 32(1) of the LG Regulations is the actual cost upon presentation of 

sufficient evidence of the cost incurred. 
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PART 9: ANNUAL ALLOWANCES IN LIEU OF REIMBURSEMENT OF EXPENSES 

This Part deals with annual allowances that a local government or regional local government 

may decide to pay.  

9.1 GENERAL 

(1) Pursuant to section 5.99A of the LG Act, a local government or regional local 

government may decide by absolute majority that instead of reimbursing council 

members under the LG Act section 5.98(2) for all of a particular type of expense, it will 

pay all council members, for that type of expense, the annual allowance determined 

in section 9.2 of this Part or, as the case requires, an annual allowance within the range 

determined in that section. 

(2) Where a local government or regional local government has decided to pay council 

members an annual allowance for an expense of a particular type instead of 

reimbursing expenses of that type under section 5.98(2) of the LG Act, section 5.99A 

of the LG Act provides for reimbursement of expenses of that type in excess of the 

amount of the allowance. 

(3) In determining the maximum annual allowance for expenses of a particular type, the 

Tribunal has taken into account a range of factors including the following: 

(a) the intent of the allowance to reflect the extent and nature of the expenses 

incurred and not to result in a windfall gain for council members;  

(b) the capacity of local governments to set allowances appropriate to their varying 

operational needs; 

(c) the particular practices of local governments in the use of information and 

communication technology (e.g. laptop computers, iPads); amd 

(d) the varying travel requirements of council members in local governments 

associated with geography, isolation and other factors. 

9.2 ANNUAL ALLOWANCES DETERMINED INSTEAD OF REIMBURSEMENT FOR 

PARTICULAR TYPES OF EXPENSES 

(1) In this section: 

ICT expenses means: 

(a) rental charges in relation to one telephone and one facsimile machine, as 

prescribed by regulation 31(1)(a) of the LG Regulations; or 



 

32 
 

(b) any other expenses that relate to information and communications technology 

(for example, telephone call charges and internet service provider fees) and 

that are a kind of expense prescribed by regulation 32(1) of the LG Regulations; 

travel and accommodation expenses means: 

(a) travel costs, as prescribed by regulation 31(1)(b) of the LG Regulations; or 

(b) any other expenses that relate to travel or accommodation and that are a kind 

of expense prescribed by regulation 32(1) of the LG Regulations. 

(2) For the purposes of section 5.99A(b) of the LG Act, the minimum annual allowance for 

ICT expenses is $500 and the maximum annual allowance for ICT expenses is $3,500.  

(3) For the purposes of section 5.99A(a) of the LG Act, the annual allowance for travel and 

accommodation expenses is $50. 
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SCHEDULE 1: LOCAL GOVERNMENT BAND ALLOCATIONS 

Local Government Band 

Albany City 1 

Armadale City 1 

Ashburton Shire 2 

Augusta-Margaret River Shire 2 

Bassendean Town 3 

Bayswater City 1 

Belmont City 1 

Beverley Shire 4 

Boddington Shire 4 

Boyup Brook Shire 4 

Bridgetown-Greenbushes Shire 3 

Brookton Shire 4 

Broome Shire 2 

Broomehill-Tambellup Shire 4 

Bruce Rock Shire 4 

Bunbury City 1 

Busselton City 1 

Cambridge Town 2 

Canning City 1 

Capel Shire 3 

Carnamah Shire 4 

Carnarvon Shire 2 

Chapman Valley Shire 4 

Chittering Shire 3 

Christmas Island Shire 3 

Claremont Town 3 

Cocos (Keeling) Islands Shire 4 

Cockburn City 1 

Collie Shire 3 

Coolgardie Shire 3 

Coorow Shire 4 

Corrigin Shire 4 

Cottesloe Town 3 

Cranbrook Shire 4 

Cuballing Shire 4 

Cue Shire 4 
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Local Government Band 

Cunderdin Shire* 4 

Dalwallinu Shire 3 

Dandaragan Shire 3 

Dardanup Shire 3 

Denmark Shire 3 

Derby-West Kimberley Shire 2 

Donnybrook Balingup Shire 3 

Dowerin Shire 4 

Dumbleyung Shire 4 

Dundas Shire 4 

East Fremantle Town 3 

East Pilbara Shire 2 

Esperance Shire 2 

Exmouth Shire 3 

Fremantle City 1 

Gingin Shire 3 

Gnowangerup Shire 4 

Goomalling Shire 4 

Gosnells City 1 

Greater Geraldton City 1 

Halls Creek Shire 3 

Harvey Shire 2 

Irwin Shire 3 

Jerramungup Shire 4 

Joondalup City 1 

Kalamunda Shire 2 

Kalgoorlie-Boulder City 1 

Karratha City 1 

Katanning Shire 3 

Kellerberrin Shire 4 

Kent Shire 4 

Kojonup Shire 3 

Kondinin Shire 4 

Koorda Shire 4 

Kulin Shire 4 

Kwinana City 1 

Lake Grace Shire 4 
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Local Government Band 

Laverton Shire 3 

Leonora Shire 3 

Mandurah City 1 

Manjimup Shire 3 

Meekatharra Shire 3 

Melville City 1 

Menzies Shire 4 

Merredin Shire 3 

Mingenew Shire 4 

Moora Shire 3 

Morawa Shire 4 

Mosman Park Town 3 

Mount Magnet Shire 4 

Mount Marshall Shire 4 

Mukinbudin Shire 4 

Mundaring Shire 2 

Murchison Shire 4 

Murray Shire 3 

Nannup Shire 4 

Narembeen Shire 4 

Narrogin Town 3 

Nedlands City 2 

Ngaanyatjarraku Shire 4 

Northam Shire 2 

Northampton Shire 4 

Nungarin Shire 4 

Peppermint Grove Shire 4 

Perenjori Shire 4 

Perth City 1 

Pingelly Shire 4 

Plantagenet Shire 3 

Port Hedland Town 1 

Quairading Shire 4 

Ravensthorpe Shire 3 

Rockingham City 1 

Sandstone Shire 4 

Serpentine-Jarrahdale Shire 2 
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Local Government Band 

Shark Bay Shire 4 

South Perth City 2 

Stirling City 1 

Subiaco City 2 

Swan City 1 

Tammin Shire* 4 

Three Springs Shire 4 

Toodyay Shire 3 

Trayning Shire 4 

Upper Gascoyne Shire 4 

Victoria Park Town 2 

Victoria Plains Shire 4 

Vincent City 2 

Wagin Shire 4 

Wandering Shire 4 

Wanneroo City 1 

Waroona Shire 3 

West Arthur Shire 4 

Westonia Shire 4 

Wickepin Shire 4 

Williams Shire 4 

Wiluna Shire 4 

Wongan-Ballidu Shire 4 

Woodanilling Shire 4 

Wyalkatchem Shire 4 

Wyndham-East Kimberley Shire 2 

Yalgoo Shire 4 

Yilgarn Shire 3 

York Shire 3 

*Denotes a Shire with a CEO who holds a dual appointment, as per 2.2(4) of this determination. 

  



 

37 
 

SCHEDULE 2: LOCAL GOVERNMENT NON-RESPONDENTS  

The Tribunal endeavoured to contact the following local governments by email to respond 

to the Local Government Remuneration survey. No response was received and therefore no 

remuneration data from these local governments was included in the Tribunal’s review: 

 City of Bayswater; 

 City of Fremantle; 

 Shire of Westonia; and 

 Southern Metropolitan Regional Council. 

It is noted that the City of Bayswater and Shire of Westonia did not respond to the Tribunal’s 

2016 inquiry into the remuneration for Local Government CEOs.  The City of Bayswater also 

failed to respond to the 2015 inquiry.  
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Signed on 11 April 2017. 
 
 
 
 
 
 
 
 
 
 

W S Coleman AM C A Broadbent B J Moore 

CHAIRMAN MEMBER MEMBER 

SALARIES AND ALLOWANCES TRIBUNAL 
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EXPLANATORY NOTES 

This section does not form part of the determination 

1. Entitlements 

The entitlement of a council member to a fee, allowance or reimbursement of an 

expense established under the LG Act, the LG Regulations and this determination, 

cannot be proscribed, limited or waived by a local government. Any eligible claim 

against those entitlements is to be paid in accordance with the applicable financial 

procedures of the local government.  

2. Local governments to set amounts within the range determined 

Where the Tribunal has determined a minimum and maximum amount for a fee, 

expense or allowance for members of the council of a local government or a regional 

local government, each council is to set, by absolute majority, an amount within the 

relevant range determined and the amount set will be payable to elected council 

members.  

3. Superannuation 

Nothing in this determination establishes a liability for the payment of superannuation 

by local governments. Elected council members are eligible for superannuation 

payments if their council has resolved unanimously to become an Eligible Local 

Governing Body (ELGB) pursuant to section 221A and section 221B of the Income Tax 

Assessment Act 1936 (Cwlth). Where the council is an ELGB, it is deemed to have an 

employer/employee relationship with its elected council members and this attracts 

the application of a number of statutory obligations.  Alternative arrangements 

described in Australian Taxation Office (ATO) Interpretative Decision ATO ID 2007/205 

allow for elected council members and councils to agree for whole or part of meeting 

attendance fees to be paid into a superannuation fund. Where the council is an ELGB, 

fees for attendance at council, committee and prescribed meetings (whether paid via 

a per meeting fee or annual allowance) are to be inclusive of any superannuation 

guarantee liability. This information is not published by way of legal or financial advice. 
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